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New collective agreements in the financial sector 

 

 

After 6 months of negotiations, on 10 June 2021 the social partners signed new collective labour 
agreements for the banking and insurance sectors. These agreements will apply for the years 2021 to 
2023.  

Employees in the banking and insurance sectors will see their salaries increase in the coming years.  

For the insurance sector, a salary increase of 0.5% for all employees is agreed through an increase in 
the guaranteed three-year amount. In addition, the salary scale will be increased for employees 
falling under thresholds 1 and 2. And, as a little back-to-school bonus, a one-off "COVID" bonus of 
€500 will be paid in September 2021.  

For the banking sector, salaries will increase by at least 0.7% in 2022 and 0.5% in 2023. In addition, 
any increase when changing group will not be less than €15 (index 100), compared with €10 in the 
old agreement. Finally, the new agreement provides for the payment of a minimum of €25 per 
month when the employee has obtained the possibility to telework on a regular basis in order to 
compensate for the costs generated by this telework.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The information published in this article is valid only on the date of publication of said article. As social legislation is frequently amended, 
please contact us concerning any question or intended use based on this article or a previously published article.  
Pursuant to Article 2, §2 of the Act of 10 August 1991, as the Legal Department of SECUREX Luxembourg SA is not authorised to practice 
law, it shall limit its action at all times to disseminating information and documentation.  
Such documentation and information thus provided under the legal subscription always constitute typical examples or summaries, are of 
indicative value, and lay no claim to being exhaustive. The addressee is solely responsible for the use and interpretation of the information 
or documentation referred to in this article, advice or acts he deduces as well as the results he obtains from them.  


