
To make it easier for parents and carers to reconcile their family and working lives, legislation now
stipulates that employees must be able to adapt their working hours to their personal needs and
preferences, and introduces the concept of "flexible working arrangements" into the Labour Code.

By "flexible working arrangements" we mean the possibility of adjusting working hours, the use of
teleworking, flexible working hours or a reduction in working time.

As a result, employees with at least 6 months' seniority who are the parents of a child under the age
of 9 can now apply for one of the flexible working arrangements for a maximum period of one year.

An employee who provides personal care or assistance to a family member or to a person living in
the same household and who requires considerable care or assistance for serious medical reasons
preventing them from being independent will also be able to make a request to their employer.

By "family member", the law refers to a son, daughter, mother, father, spouse or partner.

The employer must examine the request within one month, and if he wishes to refuse or postpone it,
he must reply by registered letter with acknowledgement of receipt, stating the reasons. The reasons
for refusing or postponing the request must be given to the requesting employee and must take into
account his needs, the company's resources and its operational capacity. 

If the request is accepted, the employer must retain the employee's job during the period of flexible
working arrangements, or at least a similar job.
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At the end of the one-year period of flexible working, the employee has the right to return to the
original working arrangement, or even earlier if a change in circumstances justifies this. In this case,
the employer will re-examine the request to return earlier to the original working arrangement and
will also respond within one month, always taking into account its own needs and those of the
employee.

Lastly, an employer who notifies an employee of the termination of his employment contract on the
grounds that the employee has requested or benefited from a flexible working arrangement will see
the said termination declared null and void.

The information published in this article is valid only on the date of publication of said article. As social legislation is frequently amended,
please contact us concerning any question or intended use based on this article or a previously published article. Pursuant to Article 2, §2
of the Act of 10 August 1991, as the Legal Department of SECUREX Luxembourg SA is not authorised to practice law, it shall limit its
action at all times to disseminating information and documentation. Such documentation and information thus provided under the legal
subscription always constitute typical examples or summaries, are of indicative value, and lay no claim to being exhaustive. The addressee
is solely responsible for the use and interpretation of the information or documentation referred to in this article, advice or acts he
deduces as well as the results he obtains from them. 
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